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Hardly a day goes by without the
Trump administration finding a
new way to slash the safety net.

But its latest proposal — which
would cut Social Security disability
benefits by $2.6 billion over 10 years
— is one of the cruelest. It would re-
quire millions of beneficiaries to re-
prove their disability — and navi-
gate a complex web of red tape and
paperwork — every two years. Hun-
dreds of thousands of people could
lose benefits even though their con-
dition has not changed.

We’ve seen this movie before,
when the Reagan administration
implemented a similar policy. Peo-
ple with Down syndrome, cerebral 

Proposed cuts 
to Social Security
disability benefits

are among the
cruelest yet See DISABILITY, Page 5D
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Your Turn
Rebecca Vallas

Guest columnist
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It’s the day before school begins.
You and your child walk or drive to
school — or maybe you log in to the
school’s website — to answer the
big question of the school year:
Who did you get this year?

Is it the good teacher you’ve
heard about from neighbors with
older kids? Or that one, the one
you’ve heard parents speak about
in frustration?

Year after year, especially in the
all-important elementary school
years, we have accepted this game
of chance as normal. But it needn’t

be. And it shouldn’t be.
In fact, in this very basic scenar-

io we can see the single most im-
portant norm that prevents our
public schools from reliably provid-
ing the best possible educational
experience to all children: We ex-
pect each individual teacher to be
all things to all children at all times.

We ask teachers to be content
experts and pedagogues; to assess
children’s socio-emotional and ac-
ademic development and manage
classrooms of 30 or more kids; to
teach reading and math to children
of all abilities; to be role models and
social workers; to be data analysts, 

Why do we leave our kids’
education to a game of chance?

It’s time to free
Arizona students

and teachers from
the false promise 

of that one unicorn
teacher who can 

do everything 
for all kids

See EDUCATION, Page 4D
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Last week, the 9th Circuit Court of
Appeals struck down two provisions of
Arizona’s election law, claiming that
they violated the federal Voting Rights
Act. The reasoning was particularly con-
torted and tendentious, even for the 9th
Circuit.

The more important provision was a
ban on ballot harvesting, or the practice
of political activists collecting large vol-
umes of mail ballots, rather than voters
personally mailing them in or dropping
them off at a polling place.

The less important one says that if
people vote in the wrong place, their bal-
lot is not counted, rather than figuring
out what races they were eligible to vote
in and counting just those votes.

Now, Arizona is hardly alone in these
practices. In fact, according to some ac-
counts, they are in place in the majority
of states.

See ROBB, Page 4D

Ballot
harvesting
decision 
is unfair
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Opinions

Montini veers into the inane with
comparison of Biden-Trump kids

Never let it be said that Ed Montini
will not strive for advancement.

He has progressed from the absurd to
the inane. His column equating the
Trump children’s abilities with Joe and
Hunter Biden has earned him advance-
ment to inane.

The Trump children have been in-
volved with the business operations for
years. They have formed independent
ventures and have acquired an enor-
mous amount of experience in the mar-
kets they serve.

Hunter Biden has no experience in
any business endeavor and did not ac-
complish anything other than being
kicked out of the U.S. Navy Reserve for
drug use. 

I would say that Mr. Montini was try-
ing to compare apples and oranges, but it
is more like trying to compare apples to a
rusted out and useless hulk.

Al Rocush, Gilbert

The Senate Republicans might
want to polish up their resumes

To the Republicans, especially in the
U.S. Senate:

If you fear the wrath of Trump and are
not able to act on the obvious corruption
in front of you, just wait for the wrath of
voters this November.

Get your resumes updated!
Robert Luby, Mesa

Let’s hope the sisters who taught
Montini aren’t spinning right now

Today, E.J. Montini takes us down a
different road in his lifetime journey of
only left turns. He takes a break from his
lectures on constitutional law and the as-
sorted shortcomings of U.S. Sen. Martha
McSally. 

Today, we have a short lecture on situ-
ational ethics.

We learn that it is perfectly acceptable
to participate in a specific wrongdoing if
someone else does something worse. 

Montini must have been absent at pa-
rochial grade school the day the nuns
taught about the fallacy of situational
ethics. Hope the sisters are not turning
over in their graves.

Ollie Byrne, Scottsdale

Trump has been cutting the CDC
budget as a pandemic looms

The impeachment trial continued to
dominate the news this past week. How-
ever, we need to focus also on the gravity

of the coronavirus and not forget that the
Trump administration has plans to or
has already cut the Centers for Disease
Control budget. 

At a time when we need this organiza-
tion the most, it will be crippled by a
president who does not appear to believe
in science and continues to be self-serv-
ing in his pursuit of power and wealth.

Thomas Dusbabek, Chandler

Trump and McConnell are lead
characters in America’s decline

When the book “The Decline and Fall
of the American Empire” is written, Don-
ald Trump and Mitch McConnell will
have pivotal roles. 

Fifty years ago, majority senators
stood up for law and governmental proc-
ess. Not any more.

Mike Epstein, Phoenix

Walk in another man’s shoes before
you start to judge and criticize him

To reader Pete Williams who wants
sports columnist Greg Moore to “stick
with what you do” — that is, to write
about sports. 

But heavens, please don’t write about
racial justice. It seems to me that Moore
is eminently qualified to stick with what
he does.

Moore’s opinion piece regarding
white privilege in advertising was a re-
vealing observation by a man of color,
who I believe has seen and personally ex-
perienced the kinds of bias that remain
invisible to white folks. 

That position in our society is a privi-
lege.

My advice to Mr. Williams is simple.
Don’t judge anyone’s experience with so-
cial justice unless you’ve walked in their
shoes. Time to learn.

Please?
Rick Rouse, Mesa

Don’t listen to the critics, Karina.
You can criticize the senator.

Karina Bland has every right to bash
Mini McSally. Good job, Karina!

Bob Dobreski, Mesa

Planning the next big steps for
U.S. Rep. Adam Schiff’s career 

I would like to make a few suggestions
of future jobs for Adam Schiff once his
California congressional district wises
up and votes him out of office. 

Future careers could include a writer
of fictional novels or an actor in soap op-
eras!

C. Wilt, Cornville

LETTERS TO THE EDITOR

trauma interventionists and a host of
other roles.

It’s an unreasonable expectation. It’s
bad for learners. And it’s bad for teach-
ers. It rests on the faulty assumption
that all kids require the same thing from
teachers and that, therefore, any teach-
er can adequately serve every learner.

We know better.
In recent decades, the field of educa-

tion has significantly advanced our un-
derstanding of how different instruc-
tional approaches, interventions and
support can help different learners. We
know we need educators who can meet
children where they are in their cogni-
tive and socio-emotional development.
We have come to understand the neces-
sity of personalizing learning.

If the goal of personalization is to lib-
erate learning from an assembly-line
experience and meet children where
they are, we’ll never succeed if we con-
tinue to ask teachers to endure their
own assembly-line experience.

And make no mistake: that’s what we
currently do. In fact, we not only ask all
teachers to do the same thing. We ask
them to do the same thing for years. Too
often, in too many schools, the job of be-
ing a teacher looks pretty much the
same on day 3,000 as it does on day one.

That’s troubling on two fronts. First,
the job is too complicated for most nov-
ice teachers to perform well. Second, a
profession that looks the same on day
3,000 as it does on day one isn’t offering
pathways for professional growth and
advancement. That’s a recipe for burn-
out and attrition.

If we’re serious about improving
public education, we need to simulta-
neously address the learner experience
and the educator experience. We have to
light this candle from both ends. It’s the
only way to propel our education system

out of the present-day trap in which we
suffer from both unsatisfactory learning
outcomes and an education workforce
crisis that is commonly referred to as a
teacher shortage but is, in reality, much
more than just a supply problem.

On the learning experience front, the
data is clear. Despite the No Child Left
Behind Act of 2002 and the Every Stu-
dent Succeeds Act of 2015, the academic
performance of U.S. students has
proven frustratingly stagnant, as re-
corded in the Programme for Interna-
tional Student Assessment (PISA) sur-
vey conducted by the Organisation for
Economic Cooperation and Develop-
ment.

Additionally, disparities by socio-
economic status remain high.

On the educator experience front, the
crisis in Arizona’s education workforce
persists. According to a study by the Ar-
izona School Personnel Administrators
Association, 24% of Arizona teacher po-
sitions remained vacant as of Decem-
ber. Perhaps more tellingly, more than
half of all positions that were filled were
held by “by individuals not meeting
standard teacher requirements.”

Nationally, according to data main-
tained by the U.S. Department of Edu-
cation, the number of people enrolled in
teacher-preparation programs in the
United States declined by 35% between
academic years 2010-11 and 2016-17.

We need to build the next education
workforce. Colleges of education,
school districts, policymakers and com-
munity leadership need to work togeth-
er to build learning environments that
can do two things:

❚ provide all students with deeper
and personalized learning by building
teams of educators with distributed ex-
pertise; and

❚ empower educators by developing
new opportunities for role-based spe-
cialization and advancement.

By building teams, we can free both
learners and educators from the false
promise of that one unicorn teacher

who can do everything for all kids.
Sometimes a student needs one-to-

one instruction from a content expert;
at other times, she would benefit from a
small-group project. Sometimes,
whole-group learning is appropriate; at
other times, individually leveling up in
math problems is the way to go. This
student rocks the multiplication tables
but is challenged by spelling; that one
can write a Shakespearean sonnet but
still occasionally confuses hypotenuse
with hypnosis. 

Different locks require different keys.
That’s why our economy values collab-
orative work in the professions. Young
professionals in many fields are accus-
tomed to agile teams — small groups of
people with different but complemen-
tary skills who work cross-functionally.

The approach has expanded from the
tech industry to many other sectors, es-
pecially health care, which has been de-
veloping teams of distributed expertise
among both physicians and medical
support personnel for years.

We should value and develop distrib-
uted expertise in education as we do in
other professions.

Learning environments should be
staffed by a range of professionals, in-
cluding novices, experienced teachers
and specialists. During the course of a
normal work day, novice teachers
should have the opportunity to work
with a range of experienced colleagues
with diverse areas of expertise.

These areas should include pedagog-
ical skills and content mastery, the abil-
ity to conduct assessments and the abil-
ity to analyze them, the ability to pro-
vide individualized instruction and the
skills to facilitate group-project learn-
ing. And much more.

In short, we need to unpack the tasks
we ask each and every professional to
do and reallocate those tasks, sustain-
ably, across teams. 

By doing so, we would create more
opportunities for instructional special-
ization and, crucially, more leadership

roles that could help schools attract and
retain talent. We need teacher-leaders
whose responsibilities require both in-
structional expertise and management
acumen as they direct the work of
teams.

We also need organization leaders
who know how to build systems, em-
power teacher-leaders and work with
community stakeholders to identify and
meet school and community learning
needs.

This isn’t just theory.
In the past two years, Arizona State

University’s Mary Lou Fulton Teachers
College, where I serve as dean, has
worked with schools throughout the
Valley to field next education workforce
models. As of January, nearly 400 of our
students are working as teaching resi-
dents in teams with experienced teach-
ers in 80 schools across 14 districts.

Many of our partners have seen
enough to ask for more. So we’re work-
ing with them to design even more ro-
bust models. That includes working
through the challenges of financial and
organizational sustainability.

It’s hard work. But it’s the right work.
No parent should have to look at that

list in the window or online and think
“uh oh.”

And, on the first day of school, no
teacher should have to look out at a
room of 30 or more expectant faces and
know, deep down, that there is no pos-
sible way to serve all of those children
adequately or fairly all of the time,
alone.

We can surround our kids with the
adults and the expertise they need. And,
in doing so, we will make a commitment
to the professionalism of educators that
matches their commitment to the learn-
ing experiences of our children.

Carole G. Basile is the dean of Arizo-
na State University’s Mary Lou Fulton
Teachers College, which is partnering
with Arizona schools and other organi-
zations to develop the Next Education
Workforce.

Education
Continued from Page 3D

The ban on ballot harvesting was ac-
tually a recommendation of the 2005 bi-
partisan Commission on Federal Elec-
tion Reform, co-chaired by former Dem-
ocratic president Jimmy Carter and
James Baker III, a longstanding Repub-
lican bigfoot.

The commission found that absentee
voting constituted a major ballot securi-
ty risk. It recommended that third-par-
ty handling of them be limited to family
members, the postal service and elec-
tion officials. It expressly called on
states to ban political organizations
from having custody of them.

Arizona’s law (House Bill 2023), en-
acted in 2016, mirrors the commission’s
recommendations nearly exactly. In
fact, it’s a bit more generous in also al-
lowing caretakers to mail or drop off
mail ballots.

You will often hear the assertion that
there has been no fraud in Arizona re-
garding ballot harvesting. The majority
opinion reiterates the contention.

That’s not true. The Maricopa Coun-

ty elections department has credibly re-
ported instances of people collecting
ballots falsely claiming to be depart-
ment employees. What happened with
the ballots collected under false pre-
tenses isn’t known. But the assumption
that ballots fraudulently obtained were,
from that point, handled with pure and
punctilious honesty is, to understate it,
not on firm foundation.

In 2018, a North Carolina elections
commission invalidated the results of a
congressional election because of ballot
harvesting fraud that was committed.

In Arizona in 2018, there were around
600,000 mail ballots that weren’t
turned in. That’s a lot of potential votes
floating around.

I’ve concluded that there’s no rea-
soning to be had on this point. You ei-
ther think there’s a ballot security vul-
nerability with political activists han-
dling tens of thousands of ballots unsu-
pervised, or you don’t. I’m in the camp
that does.

Curiously, the 9th Circuit majority
doesn’t necessarily disagree. It refers to
the commission’s recommendation on
ballot harvesting, scrupulously fol-
lowed by Arizona, as “common sense.”

It does not find either the ban on bal-

lot harvesting or tossing the ballots of
those who vote in the wrong place per se
illegal. Other states can employ both
practices. Just not Arizona.

Why? Because we are a racist state.
Led by racists and, by inference, popu-
lated by racists. That’s starker than the
majority opinion states it. But it’s the
foundation of its decision.

In making the case for Arizona’s scar-
let standing, the majority opinion cites
territorial practices, being one of the last
states to join the federal Children’s
Health Insurance Program, low levels of
education funding, and a campaign
claim by failed gubernatorial candidate
Andrew Thomas to be tough on illegal
immigration. I am making none of that
up.

Now Arizona, as all states, has a his-

tory of racial discrimination in voting.
But the notion that we are, at present,
markedly worse than other places, to be
singled out and denied the use of ballot
security measures permitted other
states, is nonsense.

Judges treating states differently
based upon the judges’ evaluation of the
souls of their leaders and people is con-
stitutionally suspect. That’s particular-
ly true when it comes to what states are
permitted to do to ensure the integrity of
their elections.

This decision stands on shaky
ground. The district court upheld Arizo-
na’s election law provisions, as did a
three-member appeals panel. This en
banc decision, reversing both, was di-
vided, with two spirited, and illuminat-
ing, dissents.

The U.S. Supreme Court previously
struck down a 9th Circuit injunction
against Arizona’s ballot harvesting ban,
allowing it to be in place for the 2016 and
2018 elections.

The odds of any case being taken up
by the high court on appeal are long. But
for Arizona, in this case, they are better
than most.

Reach Robb at robert.robb@arizona
republic.com.

Robb
Continued from Page 3D

The odds of any case being
taken up by the high court
on appeal are long. But for
Arizona, in this case, they
are better than most.


